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Valuable Health Care Coverage for You and Your Family

1 Maintained HMO and POS choice for current active employees and pre-65
retirees

1 Company-paid costs will remain at 85% for active employees for HMO or
POS plans

1 LM HealthWorks continues, company-paid costs at 87% for active employees

1 Lockheed Martin will add $250/year for employee only and $500/year for
employee plus one or more in the LM HealthWorks HealthFund

Holiday Schedule 7

Increases in Savings and Basic Benefit Plans
1 Employees may contribute up to $78 weekly in the Savings Plan with a 50%
company match. The unmatched contribution limit will be raised to $250
I The company contribution for the Basic Benefit Plan will be raised $5 to $70
per quarter

Increase to the Hourly Capital Accumulation Plan

1 Increased the guaranteed contribution Hourly Capital Accumulation Plan
(HCAP) for employees hired after March 7, 2011, to $400 per quarter
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Wage Package

IAM Bargaining Unit Delivers Significant Pay Package and Ratification Bonus

Your IAM Bargaining Committee has negotiated a competitive package that provides for significant gains in wages over
the next four years through a combination of alump sum payment, three General Wage Increases, a 52,700 ratification
bonus (NOTE: Only awarded if offer is ratified March 2, 2014) and $800 in annual COLA supplements.

Agreement Includes $2,700
Ratification Bonus

Employees on the active payroll as of March 3,
2014, or on an authorized leave of absence of
less than one year will receive a $2,700 lump-
sum payment by May 1, 2014, if the offer is rati-
fied March 2,2014.

The ratification bonus may be deferred to the
Hourly Savings Plan Plus (401 (k)) upon comple-
tion and timely submittal of the form provided
by the company.
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General Wage Increase of 7.5%
Over Life of Agreement

There will be one Lump Sum payment of 3% in the first year,
followed by three annual General Wage Increases equaling
7.5% (2.5% in each of the second, third and fourth years). In
addition, the maximum and minimum rates will increase ac-
cordingly. GWIs of 2.5% will be effective on March 14, 2015;
March 12, 2016; and March 11, 2017.

The first year lump sum payment may be deferred to the Hourly
Savings Plan Plus (401(k)) .

Average Yearly Income for IAM Member
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in lump sum and
wage growth

7.5%

in wage increases
over the life of the contract

$67,433

(+$2,023 3% lump sum)

$69,119 (+2.5%)

3% lump sum in 1st year,
2.5% wage increases in
2nd, 3rd and 4th years

$70,847 (+2.5%)

$72,618 (+2.5%)

$800 COLA Supplement
Offered Annually

Your IAM Bargaining Committee fought hard to maintain the
COLA supplement. Employees will receive a COLA supplement
of $800 in each year of the agreement. The first supplement
will be paid on or before Dec. 19, 2014.



IAM Receives 8% Pension Increase;
NO PENSION FREEZE

For eligible

employees

who retire

from active

service on or

after March 3, of
2014, their

monthly pen-

sion benefit

$400



